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Introduction 

This is our policy for human rights at Featurespace. 

Featurespace is committed to encouraging a workplace culture that respects human rights 

through proactive engagement, monitoring and appropriate arrangements within our 

business and related third parties 

To ensure that this policy remains current, we review it annually or whenever it needs an 

update. 

This policy applies to everyone who works at Featurespace (including contractors). 

The Human Rights Act 

Human rights are the basic rights and freedoms that every person in the world should be 

entitled to. They are based on core principles such as dignity, fairness, equality, respect and 

autonomy. Underlying our values is the right that everyone should be treated with dignity, 

fairness, equality, and respect, and that we are committed to applying these values in our 

business every day, everywhere. 

Our commitment to respecting human rights acknowledges all internationally recognised 

Human Rights. That means that wherever we work in the world, we will seek to respect and 

uphold the fundamental human rights and freedoms of everyone who works for us or with 

us, and of the people and communities we work with. 

Prohibition of slavery and forced labour 

All utilised labour will be voluntarily given and adhere to minimum ages stated in applicable 

labour laws or international standards.  People will be free to leave in accordance with 

established laws, regulations, and other rules.  Should conflict arise between these laws, 

regulations, and established rules. Featurespace will not be complicit in, forced or 

compulsory labour                                         

An employee’s identity or immigration documents will not be destroyed, concealed, 

confiscated, or otherwise retained so that the employee is denied access to them. 

Children's rights and child labour 

We are committed to respecting children’s rights, in line with international standards, in our 

business and engagement with any business partners and related third parties. We respect 

the rights of children and young workers to be protected from work that deprives them of 

their childhood, their potential, and their dignity, and that is harmful to their physical and 

mental development.  

We will ensure that children and young workers are protected from child labour, including 

hazardous work, and this is understood in line with international standards   Should child 

labour be discovered we will eliminate it in a manner consistent with the best interests of 

the children concerned.   
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Human trafficking 

Featurespace will not engage in trafficking of persons including the recruitment, harbouring, 

transportation, provision or obtaining of a person for labour or services using force, fraud, or 

coercion for the purpose of subjection to involuntary servitude, debt bondage, or slavery.    

Sexual exploitation and abuse or gender-based violence 

Featurespace will not engage in, benefit from or be complicit in sexual exploitation 

(including, for these purposes, prostitution) and abuse or gender-based violence or crimes, 

either within the Company or externally, including rape, sexual harassment or any other 

form of sexual abuse or violence. 

Safe and Healthy Workplace 

Featurespace is committed to providing a safe and healthy environment for our people, our 

customers, our partners and contractors, Further details of our commitments to Health and 

Safety can be found in our Health & Safety Policy stored on a corporate intranet. 

Accessibility 

At Featurespace we look to ensure that people with disabilities can move about safely and 

easily and make full use of our facilities. 

Disabilities that we refer to include but are not limited to: 

• Conditions that require the use of wheelchair or other movement support device or 
mechanism 

• Physical impairments that obstruct everyday activities (e.g., opening doors, walking 
up the stairs, reading signs etc.) 

• Visual, hearing, speech, or mental impediment 

• Conditions that require assistance or constant medical care.  

 

We allow assistive devices, service animals and support persons to be in our company’s 

premises for as long as their services are needed. 

We encourage anyone who encounters any problems, malfunctions, or deficiencies 

to report them to the Director of Risk 

Freedom of association and collective bargaining 

All workers and employers have the right to establish and to join organisations of their 

choice, without prior authorisation, to promote and defend their respective interests, and to 

negotiate collectively with other parties. Our Featurespace people can do this freely and will 

not be discriminated because of any union membership. Freedom of association is a 

fundamental human right and, together with collective bargaining rights, a core value of the 

International Labour Organisation 


