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Introduction 

Featurespace cultivates an intelligent, proactive, and professional approach in all that we do.  

We challenge each other to find new solutions to problems; our work is constantly evolving 

as our business grows.  

Our products are relied on to provide mission-critical solutions for our customers. As our 

company develops, we need to implement policies that protect our company, our customers, 

and our colleagues.  

Scope 

A conflict of interest can be defined as any situation in which a person is able to derive 

personal benefit from actions or decisions made in their official capacity. 

As an employee of Featurespace, you must not be associated in any way with an outside 

organisation with which Featurespace has a business relationship or which might conflict 

with the best interests of Featurespace. 

As a member of the Featurespace team we ask you to avoid activities which may interfere or 

have the appearance of interfering with the performance of yourself or our business. 

Conflict of Interests Register 

Featurespace maintains a conflict of interests register to record all potential areas of conflicts 

across the business.  

Employees should disclose any suspected conflicts as soon as they are aware of one arising 

by recording the information required on the register.  

Each conflicts impact and probability are then considered by the Director of Risk with any 

mitigating actions or monitoring arrangements documented to ensure such conflicts are 

managed appropriately. 

Types of conflicts 

The main types of conflicts regarded as relevant for the purpose of this procedure, and 

which should be recorded on the register include, but are not limited to, the following: 

Nepotism   

Where a relative or close friend is either employed by an individual or applies for 

employment at Featurespace, or where goods or services are purchased from a relative or 

close friend or from an organisation controlled by a relative or close friend. 

Outside employment 

In which the interests of another job could conflict with the role at Featurespace 
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Freelance work by Featurespace employees 

Employees of Featurespace are permitted to undertake freelance work only very 

exceptionally and only if the following criteria are fulfilled 

• The type of work is outside of the bounds of your contract of employment 

• The work must not be done in Featurespace time or using Featurespace equipment 

 


